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er“This presentation may include statements that present Vale's expectations about future

events or results. All statements, when based upon expectations about the future and not

on historical facts, involve various risks and uncertainties. Vale cannot guarantee that such

statements will prove correct. These risks and uncertainties include factors related to the

following: (a) the countries where we operate, especially Brazil and Canada; (b) the global

economy; (c) the capital markets; (d) the mining and metals prices and their dependence

on global industrial production, which is cyclical by nature; and (e) global competition in the

markets in which Vale operates. To obtain further information on factors that may lead to

results different from those forecast by Vale, please consult the reports Vale files with the

U.S. Securities and Exchange Commission (SEC), the Brazilian Comissão de Valores

Mobiliários (CVM) and in particular the factors discussed under “Forward-Looking

Statements” and “Risk Factors” in Vale’s annual report on Form 20-F.”

“Cautionary Note to U.S. Investors - The SEC permits mining companies, in their filings

with the SEC, to disclose only those mineral deposits that a company can economically

and legally extract or produce. We present certain information in this presentation,

including ‘measured resources,’ ‘indicated resources,’ ‘inferred resources,’ ‘geologic

resources’, which would not be permitted in an SEC filing. These materials are not proven

or probable reserves, as defined by the SEC, and we cannot assure you that these

materials will be converted into proven or probable reserves, as defined by the SEC. U.S.

Investors should consider closely the disclosure in our Annual Report on Form 20-K, which

may be obtained from us, from our website or at http://http://us.sec.gov/edgar.shtml.”
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About Vale
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We are one of the 

largest metals 

and mining 

companies 

in the world

One of the world’s 

largest producers of 

iron ore and nickel

$ 40bn revenues

$ 20 bn EBITDA

$ 5-6 bn CAPEX

We operate in 26 

countries

A US$ 97-billion 

market value, with 

high liquidity in B3 

and NYSE

2.700 km of railways,

7 ports, distribution 

centers and terminals

Listed on Novo 

Mercado, the segment 

with the highest 

governance level in 

B3

5
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Implementation 

of EoR role

Vale’s 

Purpose

Brumadinho was a watershed event that triggered significant 

change at Vale 

Creation of the 

Safety and 

Operational 

Excellence 

Office 

New 

CEO

Nomination 

Committee

Final Report

2021 

AGM

Immediate 

support

Creation of 

Independent 

Advisory 

Committees

COVID-19 

pandemic

Vale’s 

response

First dam 

decharacterized

Chief 

Compliance 

Officer 

Vale announces 

first 2030 

commitments

Vale announces 

scope 3 

reduction target

Brumadinho 

Global 

Settlement

Creation 

of the 

Nomination 

Committee

Multi-layered risk 

management 

model
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We are taking 

important steps 

towards

building a better Vale 

1

1Vale Management System 7
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The strategic roadmap creates value to shareholders

8

Re-rating

▪ Benchmark in safety

▪ Best-in-class reliable operator

▪ Talent-driven organization

▪ Leader in low-carbon mining

▪ Reference in creating and

sharing value

De-risking

▪ Brumadinho

▪ Dam safety

▪ Robust ESG Practices

▪ Production resumption

Reshaping

▪ Focus on core business

▪ Control of cash drains

▪ Growth opportunities

Sound cash flow generation

Discipline in capital allocation

Reshaping

8
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Our Strategic Pillars 

for Long-Term Value 

Creation
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Our strategy includes transformation and business pillars

Geotechnical Monitoring Center

New pact with society

Base Metals transformation

Discipline in capital allocation

Safety and operational excellence

Maximize flight to quality in Iron Ore

10
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11Governance

Continuous

monitoring

Our ambition

World-class 

standards and 

processes

Risk

analysis

▪ 3 Geotechnical 

Monitoring Centers

▪ Engineer of Record

▪ New Tailings 

Management System 

under implementation

▪ Hazard Identification 

and Risk Analysis 

(HIRA) is ongoing

Routine

Performance

Risk

S
ys

te
m

▪ Strengthening of our 3-

line model of defense

▪ Safety and Operational 

Excellence Office 

independent from operations

Tailings

management 

system

We have strengthened our 

risk management…

Safety and operational excellence

11
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Safety and operational excellence
12

… while reducing dams-associated risks

1 Considering 29 structures at emergency level as of March 31st, 2021.

29 structures at 

emergency level 

as of today

All structures at 

satisfactory 

safety condition 

by 2025

12



New pact with society

Clear governance

Fair and swift reparation

Legal certainty

Mediation 

Legitimacy

Open dialogue and 

active listening

Individual damages
+9,400² people with agreements, 

reaching R$ 2.4 billion

R$ 9 billion¹ driven directly to the affected people

Global Settlement 

We are committed to the Integral Reparation of Brumadinho

Known impact

R$ 37.7 billion in total economic value

131 Approximate figure, including amounts already disbursed. ²Related to agreements entered into with Vale as of March 25th, 2021. 



We are vigilant and responsive to the needs of Society

New pact with society

1BaU stands for business as usual. Scenario based on production of ~400Mtpy iron ore. Reduction target based on Science Based Target Setting tool for Scope 3, including offsets.

Note: Vale is also committed to revising its scope 3 target in 2025 and every 5 years, in order to reevaluate technological developments and global climate policy advancements.

Energy

100% global 
electricity 

consumption of 
clean energy

Climate change

Reduce GHG 
emissions by 33% 

and be carbon 
neutral by 2050 

Forest

Recover and 
protect 

+500,000 ha

Socioeconomic 
contribution

Health care, 
education 

and income 
generation

Water

Reduce new 
water collection 

by 10%

ESG gaps

Eliminate main            
ESG gaps

586

641

496

2035 - BAU¹2018 2035

-15%

2030 Commitments

Reduce 15% of scope 3 
net emissions by 2035
Absolute scope 3 net emissions (MtCO2e)

14



Maximize flight to quality in Iron Ore

15

Resuming 400 Mtpy iron ore capacity is a careful 

and complex task

38 53 67

73 61
101

189 206

230

2 2

2019 Production 
(after 

Brumadinho)

2

Capacity by 
the end of 

2022

Capacity by 
the end of 

2020

302
322

400

Northern System Southern System

Southeastern System Midwestern System

Southeastern

System

• Timbopeba pit

• Filtering plants in Brucutu and Itabira

• Torto dam
Develop filtering 

and dry stacking 

capacity

New assets and solutions 

coming online

Southern

System

• Filtering plant in VGR

• Maravilhas III dam • Forquilha V dam

Solve 

interference of 

upstream dams

Northern

System

• Serra Leste

• North 240 Mtpy

• Gelado projectRamp-up and 

open new 

mining fronts • Serra Sul 120

Production and capacity (Mtpy)



1 After the Usina 1, located in Serra Norte, conversion to dry processing. ² The processing method is wet processing and tailings are filtered and dry stacked. 3The processing method is wet processing and tailings are filtered and dry stacked. 

70% dry processing by 2024

Dry concentration: US$ 125 million 

(Capex) in New Steel

Filtering: US$ 2.3 billion will be 

invested between 2020-2025

Ore processing method

60%
42%

14%

40%
58%

16%

69%

20182015

1%

400 Mtpy 
production¹

Filtration and dry stacking² (marginal use of dams)

Dry concentration (no dams)

Dry processing (no dams)

Wet processing³ (with dams)

Co-products: tailings as input for the 

civil construction industry

Implementing solutions for a sustainable mining

16

Maximize flight to quality in Iron Ore



China is at the center of our business goals

Shulanghu Port, Zhejiang Province, China

Strong local presence: 160 employees, 12 port 

commercial partnerships and 1 port JV 

70% of iron ore seaborne market

Industrial partnerships for nickel supply in 

Indonesia (dominant nickel supplier)

Main strategic issues:

• Proximity with customers / Iron solutions

• Price discovery : futures exchanges, spot desk

• Inbound logistics

• Low-carbon steelmaking

• Partnerships to ensure security of supply
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Base Metals transformation 

Salobo III

Alemão

Cristalino
Cu

Start-up in 2022               

Start-up in 2024-25

Start-up in 2024-25               

Ni

Start-up in 4Q21               

Start-up in 4Q21               

Start-up in 2023               

VBME

Copper Cliff Mine

Onça Puma 

2nd furnace

18

Bahodopi and

Pomalaa

2025-2026           

Hu’ú

Potential project 

approval in 2025

~30-40 ktpy

Cu ~60 ktpy

Cu ~80 ktpy

Cu ~250 ktpy

~45 ktpy

Ni ~10 ktpy

Ni ~15 ktpy

Ni ~110 ktpy

Copper:

~500 ktpy with projects 

already in the pipeline and 

potential to organically reach 

900 ktpy capacity 

Nickel

Focus on de-risking with 

stabilized production and 

growth potential in South 

Atlantic and Indonesia

Assets and expansion plan in transition metals are platforms 

to the low-carbon economy 



Discipline in capital allocation

Focused on responsible exit from non-performing assets

1
19

VNC Exit: complete

▪ 12% GDP of a French overseas territory

▪ Exit: Opposition from local separatists

Creation of a local solution:

Transaction supported by local employees, 

the South Province government and the 

French State

Coal Mozambique Exit: ongoing

▪ ~10% of Mozambique’s GDP¹

▪ +23,000 families on neighboring communities in 

Mozambique and Malawi

▪ Solid institutional relations with the Mozambican 

government

1st step: Mitsui departure and repayment of 

Project Finance

Sale of our minority stake in the Zhuhai pelletizing 

plant and the Henan Longyu coal mine 

Closure of ferroalloy 

operations at the 

Simões Filho plant 

Sale of 

Biopalma
(Palm Oil 

production)

Transfer of Potasio Rio 

Colorado shares to the 

Province of Mendoza, in 

Argentina 

² In 2018.
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Discipline in capital allocation

Our discipline in capital allocation remains steady

20

Discipline in Capital Allocation

² As of December 31, 2020 . ³From renewable sources. 4On February 28th, 2021

▪ Dividends 

▪ Buybacks

Shareholder 

remuneration

Share buyback program 
on April 1st

✓ Up to 5.3% of the total 

number of outstanding 

shares³

✓ Management  confidence 

in Vale’s potential to 

consistently create and 

share value

▪ Brumadinho

▪ Renova

Reparation

✓ Brumadinho Global 

Settlement: US$ 3.872 

billion provision

✓ Renova Foudation: 

US$2.074 billion 

provision

▪ Safety & Operational 

Excellence

▪ Production resumption

▪ ESG

▪ Other obligations

De-risking

✓ US$2.289 billion 

provision for dam 

decharacterization²

✓ US$ 2 billion-investment 

in energy self-generation 

until 2030³

▪ Growth projects

▪ Other growth options

Growth opportunities

✓ Low-CAPEX growth 

options

✓ Capanema +14 Mtpy

✓ Salobo IV

✓ +30 ktpy

✓ Onça Puma 2nd furnace

20



“ … management has been putting ESG at the center of
Vale’s strategy and the goal to become safer, have better
management control and have a more transparent
relationshipwith all stakeholders is as high as ever…”

(2021)

“Vale reported a solid set of 4Q20 results, surpassing
expectations. Following the strong cash generation in the
Q, Vale reported a net cash position, placing the company
on a very comfortable footing with respect to its balance
sheet.”

(2021)

“We expect Vale to generate significant cash over the
next 5 years, even after deducting the Brumadinho
outflow and the minimum dividend payment. Following
the recent steps taken on improving governance, the
announcement of a buyback is another step in the right
direction.”

(2021)

“Since 2019, ESG has become one of Vale's main strategic
pillars and the company disclosed ambitious goals for the
future. Vale intends to lead the transition to a net-zero
mining by reducing 33% of their scope 1 and 2 emissions
until 2030.. “

(2020)

Sell-side analysts recognize our strategy and performance

(2021)

(2020)

“A Welcome $4.6B Buyback Program (…) “[The buyback]
announcement showcases (…) the company's commitment
to return cash to shareholders”

(2021)

“Buyback program announced; Re-rating underway (…)
From a capital allocation standpoint, we think Vale made
the right choice”

21
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“(…)Fitch has also affirmed Vale S.A.'s national long-term
rating at 'AAA(bra)'. The Rating Outlook remains Stable.
These rating actions reflect steps taken by Vale over the
past 18 months that have lowered the risk of future dam
failures and the implications upon the environment and
people in the surrounding community should they occur.
The rating actions also take into consideration Vale's
extremely low leverage and strong free cash flow, which
position it to withstand any sharp downturn in iron ore
prices or unexpected legal liabilities that relate to the
Brumadinho dam failure.”

(2020)

“(…) we upgraded Vale S.A.'s rating to Baa3 from Ba1,
with a stable outlook. The upgrade reflects the
improvements in Vale’s environmental, social and
governance (ESG) practices, which has enhanced risk
management and governance oversight, supporting
reparation of the population and areas affected by the
tailings dam accident in Brumadinho in January 2019, and
materially reduced the risk of a similar accident in the
future. Accordingly, Vale has established a new Tailings
Management System, aligned with best international
practices, which includes new roles and responsibilities
and three lines of defense to enhance safety of operations.
Enhancements in corporate governance also support the
upgrade.”

Credit rating agencies acknowledge our progress with de-risking

(2020) (2020)

22
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On the right track to create value to 

our shareholders…

8
3

81

142

-4 -3

37

88

-6
0

41

93

-8
-17

39

147

3M1M 6M 12M

Vale

Peer 3Peer 1

Peer 2

Shares performance (%)
US$

… while 

building a better Vale

23
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Cultural 

Transformation and 

Governance 

Advancements



Culture Diagnosis 

2019 20212020

JAN APR JUN DEC

Turnaround

Brumadinho

Leaders’ Forum:

Diagnosis disclosure

Learning together

VPS

JAN

Board 

approval 

(Cultural 

Narrative and 

Purpose

MARMAR

New CEO

DEC

Leaders’ Forum:

Culture makes difference

Covid-19 

pandemic

New Executive Board

Vale’s One-Pager Strategy

JUL

Leaders’ Forum:

Culture narrative

Purpose

Employees engagement-

+

JAN

Brumadinho identified a need for a robust Cultural Transformation

25



… to deliver on our 

ambition to become 

a better Vale.

2020

• Diversity and Inclusion 

Agenda

• Leadership Development 

as a role model

• Purpose definition

2022

• Adjust strategy

• Follow-up on 

application of new 

Cultural Diagnosis

2019

• Independent Cultural 

Diagnosis

• Creating Leadership 

Awareness

Our
ambition

2025+

2021

• Follow-up on Results

• Cultural Experience

26

We continue to act on a 

clear and actionable plan…
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2017 2018 2019

Dec/17

Migration to Novo Mercado B3²

ESG NDR¹ (2)

ESG Webinars (2)

Board Assessment

Launch 2030 targets (Dec/18)

Oct/17

Election of independent members

2020

▪ Amended Bylaws

▪ At least 7 independent members

▪ Chairman elected by 

shareholders

▪ Lead Independent Director role

▪ Directors elected individually

▪ Board engagement with investors

▪ Individual Board assessment

▪ ESG Gaps Action Plan

▪ ESG Portal (Dec/19)

▪ 2030 targets reviewed 

▪ Diversity target (female)

▪ Compensation linked to ESG targets

▪ New pact with society 

(carbon agenda, COVID-19, 

territorial development)

▪ Chief Compliance Officer

▪ Audit Committee

▪ Nomination Committee

▪ Nomination Policy

Solid track record and commitment to governance and 

transparency…

2021

AGM 2019

▪ Greater disclosure on 

compensation

▪ +1 independent member 

elected (3 in total)

ESG Webinar (3)

ESG NDR (2)

27 27
¹ Non-deal roadshows.

² A listing segment of BM&F Bovespa, Sao Paulo Stock Exchange, for issuers committed to adopt corporate governance practices in addition to those required by law.
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Risk Structure Board Nomination Compensation Transparency 

Gender Balance Individually Election Board Independence Climate Change 

… evolving in our engagement program with investors and society

We heard that we should 

reinforce our risk structure

We responded by establishing 

the Audit Committee in March 2020, 

composed of specialists and

appointing a Compliance Officer

We heard that the Nomination

Committee must nominate members 

to the board

We responded by establishing

a Nomination Committee and 

Nomination Policy

We heard that adoption of the 

malus clause should occur in

conjunction with the clawback policy

We responded by adopting 

the clawback policy from 2021, in

addition to the malus clause

We heard that our ESG 

disclosure could Improve

We responded by launching 

the ESG Portal, disseminating the 

Proxy Statement, issuing a Tax 

Transparency Report and preparing 

the first Integrated Report

We heard that we should 

increase the % of women in the 

workforce

We responded by setting a 

goal of doubling the female 

presence from 13% to 26% by 2030 

and we have already reached 16.3% 

in 2020

We heard that the Board of 

Directors should be elected member 

by member and not on a slate

We responded by amending 

the Bylaws to provide for individually 

election

We heard that our Board should 

be composed of an independent 

majority

We responded by adopting 

that at least 7, of up to 13 members, 

will be independent

We heard that we must

dare in our climate change goals

We responded by setting 

goals for scope 1, 2 and 3, in line 

with the Paris Agreement and putting 

forth our best efforts to stay below 

2oC, for carbon neutrality by 2050 

(scope 1 and 2)

28



Improvements 

incorporated 

into our 

bylaws…

29

…to ensure 

an adequate

and orderly 

transition into 

a full corporation



• Executive Team

Essential works

30

Our governance 

model clearly defines 

the principles and 

roles, allowing  

transparency and 

stability
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Independent 

Nomination Committee 

and Board Nominees
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Pedro Parente
Coordinator of Vale’s Nomination Committee

• Experience in corporate governance and crisis management 

acquired over the years as C-level at large corporations

• Member of Boards of Directors in private and state-owned 

companies over past years (Petrobras, CPFL Energia, B3 and 

BRF)

• CEO of BRF (2018-current), Petrobras (2016 to 2018), CEO 

of Bunge Brasil (2010 to 2014)

• Vice-President of Grupo RBS (2003 to 2009)

• Chief of Staff and Minister of Planning and Minister of Energy 

and Mining (1999 to 2003)

• Degree in electrical engineering, from Universidade de 

Brasília (UnB)

Alexandre Gonçalves Silva 
Member of Vale’s Nomination Committee

• 40-year career and solid background in composition and 

assessments of Boards of Directors

• Chairman of the Board of Directors of Embraer and an 

independent board member of Votorantim Cimentos, 

Nitroquímica, Iochpe-Maxion and Ultrapar, where he also 

serves in the People Committee

• Board member of the American Chamber of Commerce

• CEO of General Electric in Brazil (2001 to 2007)

• Degree in mechanical engineering from the Pontifícia 

Universidade Católica (PUC/RJ)

Reputable backgrounds compose the Nomination Committee

32



Search process

▪ 70 potential candidates 

mapped 

▪ Recruitment work with 

Spencer Stuart and 

Russell Reynolds

Proposed nominees 

for 2021-23

▪ 5 new names (~40% 

renewal)

▪ Independent Chairman

▪ 4 non-Brazilians

▪ 3 female

The Nomination Committee worked with depth and breadth

Skills Matrix

▪ Considering Vale’s 

present and future 

strategy, performance 

and challenges

▪ Consistency with Vale’s 

12 main corporate risks.

Final report

▪ Publicly disclosed

▪ Transparency to the full 

work plan

▪ Detailed 

recommendations and 

respective grounds for 

them

Nomination Policy

▪ Minimum requirements

▪ Guidelines for continuous 

improvement

Stakeholders active 

listening

Interviews with:

▪ Main international and 

Brazilian Shareholders

▪ Proxy Advisors

▪ Directors and Officers

Governance enhancements

Changes to Vale’s By-Laws:

▪ +50% independent 

Directors

▪ More stringent 

independence criteria

▪ Individual election

▪ Chairman and Vice-

chairman election

Benchmarking

▪ Performed with large 

Brazilian companies and 

international peers

▪ Skills diversity

▪ Governance practices

▪ Supported by the Boston 

Consulting Group

Board assessment 

▪ Performed by Korn 

Ferry

33



Our skill matrix was 

enhanced to reflect 

required 

qualifications and 

experience

34



Balanced renewal and increased independence

10 out of 12 

nominees 

added to the 

Board since 

2019

35



Desired skills are strongly presented by the nominees

36

12 members Tenure
Average: 

1.5 years

Age
Average: 

63 years
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Management 

Remuneration – Pay 

for Performance



Named Executive Officers

Eduardo Bartolomeo
Chief Executive Officer

Luciano Siani Pires
Executive Officer,

Finance and Investor 

Relations

Alexandre Pereira
Executive Officer 

Business Support

Luiz Eduardo Osorio
Executive Officer

Institutional Relations  and 

Communication

Carlos Medeiros
Executive Officer 

Safety and Operational 

Excellence

Marcelo Spinelli
Executive Officer

Ferrous Minerals

Marcelo Klein
Special Director for Repair 

and Development

Paulo Couto
Director of Coal

Alexandre D’Ambrosio
Executive Officer

Legal

Maria Luiza Paiva
Executive Officer  

Sustainability

Non-named Executive Officers

Executive Team 

adjusted for 

greater 

accountability, 

alignment with 

its strategy and 

evolution of its 

Governance

Marina Quental
Executive Officer

People

To be defined
Executive Officer

Strategy and

Transformation

Mark Travers
Officer, Base Metals
(Executive Officer at Vale 

Canada, but not a statutory 

Executive Officer in Brazil, as he 

does not reside in this country)

Statutory positions established in 2021

Appointed after Brumadinho

38



Vale improved its executive compensation policy…

Collective goals with a greater

focus on financial results

Short-term

Compensation
Greater relevance to collective goals

related to critical objectives for Vale

Long-Term 

Incentive
Only one performance indicator (TSR¹)

Compensation 

Mix 

Mix of compensation with equal

percentages between fixed installment,

short-term and long-term

Malus
Not applicable

Inclusion of indicator (ESG-20%), in addition to 

the previous one (TSR-80%)

Increase of long-term component for greater 

alignment with international market practices and 

shareholder interest

Implemented in 2019, when the Board 

deliberates on reducing or eliminating variable 

compensation payable, under certain conditions. 

Clawback Not applicable

Implementation of the Clawback clause, allowing 

the Board to deliberate on the return of variable 

compensation amounts already paid, under 

certain conditions. 

Policy in 2018 Policy in 2021

39¹ Total Shareholder Return.



… as reflected by the greater proportion of variable long-term 

compensation and non-financial metrics…

40

10% 10% 10% 10%

10% 10% 10% 10%

10% 10%

10%

15%

20212018 2019

30%

20%

2020

20%

55%

Health & Safety

Vale Management System (VPS)Sustainability

Risk Management

People & Cultural Transformation

Evolution of non-financial metrics 

(collective goals)

25% 27%
19% 12%

32% 33%

24%

20%

43% 40%
57%

68%

2018 2019 2020 2021

Long-term Incentives (LTI)

Annual bonus

Fixed

CEO

Evolution Mix Total Compensation

55% non-

financial

45% financial

80% TSR

20% ESG



… and included 

collective 

indicators for 

Cultural 

Transformation

and VPS in its 

2021 Goals Panel

Total non-financial indicators 55% 55% 55% 80% 55%

People and cultural 

transformation

41
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Our standpoint on 

the nomination by 

certain shareholders
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“I can say that it is unprecedented in the 

Brazilian capital market to carry out such an 

organized and independent process of 

nominating the nominees for the Board of 

Directors as the one conducted by Vale”

Isabella Saboya

Independent member of Vale’s Board of Director

Did not run for Board in 2021 

43
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Our standpoint on the nomination by certain shareholders

Their criticism on lack of renovation is unfounded as Vale’s proposed list carries 5 new 

nominees out of 12, with 5 others elected in just the past 3 years
4

3
Introducing 4 names (1/3 of the proposed list) and targeting the Chairman is disruptive and 

seems to neglect the company’s solid path of recovery and de-risking

1
The nominating shareholders have not engaged at all with the Board of Directors during 

the current tenure to address their concerns and suggest improvements 

2
The shareholders’ nominees fail to complement the skills matrix that was structured 

faithfully to the desires of the Company's stakeholders

The question of the independence of Vale’s nominees is also baseless, with 8 out of 12 

nominees meeting the pure definition of independence
5

44
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Final remarks



Thorough process to define nominees proposed to the Board of Directors

Engagement with our largest shareholders and other relevant stakeholders

Alignment with best international governance practices, with individual elections and independence level

Targeted skills needed by Vale to perform better and face current and future challenges

Balanced level of renewal to the Board of Directors, considering retention of knowledge on Vale and the challenges ahead

We are supporting the evolution of Vale’s governance

towards excellence

46

Compensation practices aligned with market practices and shareholder's interest

Cultural transformation is progressing with a clear and actionable plan

Proposed independent chairman, valuing a long professional history, extensive knowledge of Vale and notable experience 

as mining engineer, in sustainability and the climate agenda, in risk management and institutional relations
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APPENDIX

Nominees’ 

Biographies
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