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This presentation was prepared by Nova Transportadora do Sudeste S.A.T NTS ("NTS") for informational purposes only, and any estimated values correspond to
NTS's best estimates at the time of preparing this document without specific independent verification having been performed. Such information still depends on

regulatory, corporate approvals and binding determination of applicable deadlines and values.

NTS reinforces that it does not disclose projections or guidance, and therefore, any numerical or temporal references mentioned in this presentation do not
represent or should be interpreted as a promise of performance, projection, expectation of results, performance, or similar . Such information reflects only
the expectation/intention of the Company's administrators, based on the current sector scenario, estimates, and assumptions related to events and circumstances

that have not yet occurred and are subject to significant variations at any time, and therefore, beyond Company's control.

NTS and its administrators do not express any opinion, or assume any responsibility for the sufficiency, consistency, or completeness of any of the information

presented herein, or for any omission with respect to this presentation, losses, or damages of any nature arising from the use of the information contained in this

document, or which may eventually be obtained by third parties by any other means. Opinions related to this presentation that may be expressed by NTS

should be considered as a suggestion for the best way to conduct various matters relating to the projects .
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Highlights | 1026

Natural Gar EBITDA Investments
Transportation
h Commitment to the
cration en, ] ntegrity ond
generation ensured efficiency of our
by cost efficiency i : .
Engagement nf ‘t),c'_‘t’,l arets Financial

Actions related to
culture, citizenship

and sports Low financial

leverage
represented by
Net Debt/ EBITDA

since 2017

Great N since 2017
Sl r-1- 3 Certified for the




e‘ Com po n g A NTS operates under an authorization regime with an

indefinite term.

(¢)
A Strategically located in the most important region of 9:'|gf)
Brazil (50% of the GDP) and center of national
demand that represents more than 65% of national
consume. MAIN

JHAREHOLDERS

A Asset connected in the pre-salt gas inflow region,

with high gas supply and higher LNG terminal
capacity.

+2.000 um

high-pressure pipelines

A System connected with 2 Brazilian TSOs: TBG and
TAG

] rec_:elvmg 1FIP is an investment venture composed by the following
pomts shareholders:
) A Brookfield (Institutional Canadian Fund)
A7 e A Natural gas represents a fundamental role as a
points

GIC (Sovereign fund of the Singapore government)
cleaner fuel in the energy transition agenda.

A
A BCI (British Columbia Investment)
A CIC (China Investment Corporation)

UPSTREAM

MIDSTREAM DOWNSTREAM
A el A ©F o
Operation & Production uPGN Transportation Distribution €nd consumer




ry that begins in 2017

A In 2017, FIP2 and
ITAUSA acquired
90% of the shares of
the NTS company ,
previously owned by
Petrobras.

Asset acquisition
and start-up

A Concluded the acquisition A Conclusion of GASIG
of 10% of reminiscent pipeline connecting 18
share detained by Mmé3/dia of natural gas from
Petrobras. Rota 3 (pre-salt) to NTS.

A Operational Transition. A Conclusion of

Interconnection Cabiunas ,
awaiting authorization of
operation from regulator
ANP1.

A Approval of the New Gas
Law in 2021 with new
agents into the system.

Skill development and operation Laur_lc_h_ Of growth
prioritization initiatives

1Agéncia Nacional do Petréleo, Gas Natural e Biocombustiveis (ANP)
2Nova Infraestrutura Fundo de Investimentos em Participac6es (FIP), managed by Brookfield Brasil Asset Management Investimentos Ltda

A Release of Gasto A 15t regulatory cycle of NTS

Employee under A Construction Authorization
the context of issued and FID approved for

oversupply and the ECOMP Japeri and PR Macaé
need to develop k e
demand. A Operating Authorization  for

the Cabilnas Interconnection
issued by ANP

+2025

Challengers

Development of New Gas
Natural Market and 1t
Regulatory Cycle
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RE NI
REPLAN

Apolo Paulinia §
®

Braganca Paulista

Suzano

Estacéo Maud
Capuava
RECAP Il ®
Base RECAP
Sdo Bernardo do Campo @
S&o Bernardo do Campo Il @
Estacdo Sao Bernardo do Campo @

UTE Cubatéo (Euzébio Rocha) RPBC

Cubatao RPBC

Apoio Cubatéo

ur Integrated Transp

céo Betim
Betim Il
REGAP |
000008 ::p
UTE Ibirité
Base Betim

® Brumadinho

Y ) Sdo Bras do Suagui Il

@ Estacao Queluzito

@, Barbacena

oe

Es\ac;éo Ma}!(iqueira

® Juiz de Fora (Chapéu D'Uvas)
@® UTE Juiz de Fora (Igrejinha)
@ Apoio Juiz de Fora

Resende Il

Estacéio Tapinhod

Apoio Vale do Paraiba
° Termorio |
Barra Mansa | Termorio Il
® Rio das Flores pgpuc

Volta Redonda AEDUC
Base Volta Redonda HE U

Estacao b 3
Vs Jii Estacéo Anel de Gas

Sio José dos Campos

REVAP I

e0 e

( ] §
Estacdo S#o José dos Campos ° 2 0-0 ® =]
° L4 H ® tH Guapimirim
Cacapava ® ‘f Estacdo Guapimirim
R ® Cruzeiro Pirai .,
Lorena GNL RJ
® ECOMP Campos Elise:
Guaratingueth Estacdo Campos Eliseos
® Base Campos Eliseos
Pindamonhangaba Il
, 2 i Duque de Caxias
® : Taubaté UTE Baixada Fluminense
MP Taubaté Japeri
Estacdo Taubaté J.}pevill
Base Taubaté Estacao Japeri
Apoio Japeri
Paracambl
® : bl Cidade do Aco
Guararema

Estacdo Guararema

Apoio Guararema

ort Network

TECAB
TECAB

UTE Norte Fluminense
UTE Mario Lago (Macaé Merchant)

Apoio Macae

@ FPontos de Entrega

@ Pontos de Recebimento

. Bases Operacionais e de Apoio
@ Estacdes

@ Pontos de Interconexao

2.060 KM of pipelines

16 gas pipelines

Network connected to 2 brazilians TSOs: TBG and TAG
6 compression stations

Connection opportunities with new pre-salt offshore
supply (Bacia de Santos)

48% of natural gas consumption in Brazil.
47 delivery points, specially:

A 10 Thermoelectric Plants: 2 SP, 2 MG and 6
RJ

A 3 Distributors: Naturgy, Cemig and Comgas

A 5 Refineries: RPBC, RECAP, REVAP, REDUC
and REGAP

Connected to pre-salt: Route 1, Route 2 and Route 3
10 receiving points

A 6 UPGN: Itaborai, TECAB, REDUC | and I,
RPBC, UTGCA

1 LNG Terminal: Baia de Guanabara, RJ

3 interconnection points : Cabilnas, REPLAN,
and Guararema. 4




Executive Leadership and Management

Fiscal Board

Finance and IR

SHAREHOLDERS

Board of Directors

Board of Directors isr constituted
by 10 effective members,
representing Brookfield, BCI, GIC,

CIC and Itausa

Internal Audit

Operations

HSSE

Risk Management and Internal Controls

ERICH PETTENDORFER
Chief Executive Officer

A Bacheaondobast e
degrees in Metallurgic and
Materials Engineering

A 20+ years of professional
experience in several
companies of the Petrobras
group

r

People and Performance

Inovation and Strategy

Compliance

Commercial and Regulatory

Institutional Relations

MARCELO SAAVEDRA
Chief Operating Office

0 6 Bac h e tegreedns
Electronic Engineering by
Technological Institute of
Aeronautics and
postgraduate degrees in
Business Management and
Project Management

A 30+ years of experience in
engineering and technical
areas

ALEX MONTEIRO
Chief Financial and
Investor Relations Officer

A Bacheloros deg
Economics with business
education from MIT and
IMD

A 20+ years of experience in
finance in energy and
mining companies in Brazil,
Europe and North America

CARLA DINIZ
People and Management
Officer

efe Ba n h e tegreedns
Chemistry
degree in Business
Administration

and

A 15+ years of experience in
G&G and Industrial
Operations

BRUNO PILOTO
Legal and Compliance Officer

A Bac h e tegreedndaw

with an MBA in Energy, with
Ma s tParticpagion in business
education programs at HBS
and FDC

A 15+ years of experience,
mainly in business and
regulatory law in energy
sector

HELDER FERRAZ

Commercial and Regulatory
Officer

A Ba c h e tlegreedndViechanic
Engineering with an MBA in
Energy

A 20+ years of experience in the
gas market in Brazil and
abroad
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People 3] 2 +7k hours of Goars .

p Employees troining ressions TfOnfportOtlon
Financial 7,0 vittion 1,7 vittion Jofety and
Hffetf Operational Assets Operational Revenues Ecofgftem
Operating 16 5 6 Value
JSJtructure ~Gas Operational Compression Odded

Pipelines Basis Systems CreOtion

Nota (1) 2021 figures

33,3

million m3/day

Delivered Average Volume

0,00

O,7

billion

Taxes and contributions

1,3

billion

Shareholders

559

million m3/day
Maximum Volume!

No Environmental

Accidents

0,8

billion
Creditors, employees and
others
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Financial Highlights | 1026

Operational
Revenues

4 legacy contracts
indexed to the IGP-M,
with maturities through
2031. The first maturity

occurred in 2025

(Malhars SE)

1,7

BRL billion

EBITDA

Jtrong carsh
generation
ensured by cost
efficiency

1,5

BRL billion

Investiments
(CAPER)

Capital discipline

65

BRL million

Net debt

Debt portfolio
100% exposed to
CDI and an
average maturity
of over 5 years

10

BRL billion

Financial
Leverage

Low financial
leverage
represented by
Net Debt/ EBITDA

1,4%

EBITDA LTM

Rating

High capacity of
local credit
market

AAAR

National Fitch
Ratings
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In BRL Million

et

v

_

6778 7.353 7,256 1.886

CAGR

Net Revenuers

EBITDA

5,766 . i
4041 4406 4671 @, Highlights
1,963 1,719 Net Operating Revenue reached R$1,719 million in 2026
(-12% vs. 1Q25). This decrease can be attributed to the
2018 2019 2020 2021 2022 2023 2024 2025 1T25 1726 el Do
= () Gas Transportation Contracts (GTAs) are the
C o mp a mid source of revenue and are annually
SRR 7191 adjusted based on the IGP-M, the primary driver of
s 6 o55 6,801 6,562 revenue fluctuations over time. In the most recent
5,206 adjustment, the applied index showed a negative
3,621 3,924 4,262 @1 variation of -1.05%.
807 1,549 : o .
(i) Expiration of the Malhas SE legacy contract in
December 2025: during the ANP tariff review process
e transitional period with tariffs based on 2025 levels
R ‘@7 and reduced contracted capacity, which negatively
3.060 3,075 3,252 3,279 3,553 impacts revenue.
1904 22185020 @D
ni i = o

Net Income

2018 2019 2020 2021 2022 2023 2024 2025 17125 1T26



Debt Profile | 1026

Financial Leverage - Net Debt/EBITDA
Covenants = 4.0 H

1.6x
1.4x 1.4x 1.3x
1.1x
I B I

2018 2019 2020 2021 2022 2023 2024 2025 1T26

1.4x

1.4x

Principal Amortization — BAL Million

10,273
Cash 1,496
5,353
Marketable 8 777 4’353
securities
2,005 1,893 1,799
924 92 . 889 889 1,160
. I e

1T26 2026 2027 2028 2029 2030 2031 2032 2033 2034 2035+
M Debt

Highlights

During the period, the Company carried out tw
iIssuances in the capital markets: :

A 11th debenture issuance, corresponding to the second
issuance of incentivized debentures, in the amount of
R$900 million, whose net proceeds were allocated to
the funding of costs, expenses, or liabilities related to
the construction projects of a compression station in
the municipality of Japeri, Rio de Janeiro ( i ECOMP
Japerio ) and an entry point in the municipality of
Macaé ( i AVRRcaéo;)

A 12th debenture issuance, totaling R$2.2 billion, whose
net proceeds were used for the early redemption of the
2nd (second) series of the Co mp a n5thd ifth)
issuance and the partial extraordinary optional
amortization of the 1st (first) series of the Company 0 s
6th (sixth) issuance.

Debt Profile after Jwap

= CDI

o

Average Cost  Average Maturity




Capital Expenditure

Asset srecurity
and Integrity

2023 yloyl

12%
59%
SN

Efficiency and

Buriness
Continvity
I
34%
2] O Environmental,
il ]76 l 52 65 Regulatory &
Million Million Million

Million Others

A Inspection PIG
A Repair through PIG campaign in pipeline
A ROW Signaling
A Class Location

A Turbine and engines overhaul

A Compression system maintenance
A Equipment replacement

A Operational Bases reform

A Measurement system replacement to meet

regulatory claims

A Reforestation projects
A Environmental licenses

e AT

Asrets with low maintenance capexr

Growth

A PRGuapimirim concluded in 2021

A CCO e Internalizatiarconcluded in 2021

A GasLinepack concluded in 2022

A Cabilnadnterconecction concluded in 2023
A GASIG Pipelineconcluded in 2023

A Entry PointMacaé Ongoing

A JaperiCompression StationOngoing
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ESG Roadmap

Mapping, Monitoring and
Adherence to Protocols

100% concluded

Joined OGMP 2.0

Joined Pacto Global da
onu

SJtructured of ESG
Committee

1"t GHG emission
inventory released, scope
,2and 3

129990 tons of CO2eq
emitted (scope 1 and 2)

Climate Change and
Decarbonization

100% concluded

Approval of decarbonization plan

Emission reduction target : 40% of
methane emitted from continuour
rourcers at the 4 NTS compression
stations by 2026

Preparation of the 1t climate
change report

Inclusion of ESG goals in the
variable remuneration plan for
NTS executiver

Obtained 17O certification (14001,
9001, 45001)

Project Execution, Governance, and
Maturity

100% concluded

Purge gars reduction of 4
compression stations, with a
reduction of "45% of vented gar

Jtructure an action plan to reach
Level 5 OGMP

Include ESG criteria in the analyysis
and hiring of suppliers for NTS by
2025

Ongoing action plan to achieve 25%
women in leadership porsitions at
NTS by 2025

Engagement and Transparency

100% concluded

€ESG Assessment focused on
material topics

A Action Plan for alignment with
IFRS S1 and S2 standards

A Benchmark Reassressrment

following implementation of the
2022-2024 €sG Action Plan



Culture and Engagement

Be recognized as an outstanding global company for itr excellence
Vlflon in the management of natural gas transportation, leading the
transformation of the srector in Brazil

. : . o in a situation of vulnerability
invested through incentive laws mainly in culture and benefited since 2017

sports

Mission Ensure rafe and sustainable natural gars transportation

People distinguish us and bring a competitive advantage. We work
PEOPLE as a team, are passionate about our buriness, and use meritocracy to |

recognize performance and boost individual growth.

Certified as Great Place to Work for
the 4t consecutive year.

2020 202] 2022 ployl:!
e e I I

Achieved 16™ place in the ranking conducted by Simbi, a social tech company

Achieved 1% place in the People

Best company in the Valor 1000 Award as the best  NTS joined to Oil and Gas specialized in social investment management, which mapped the 100 Brazilian Management Excellence Award.
transportation sector, for company in the transportation — Methane Partnership as companies that invest the most through tax -incentive laws. !
the second consecutive and logistics sector, for the pioneer in Brazil. Also, NTS Ranked among the top three cases in
{ g cMaiorese Melhores fourth consecutive year. Joined to UN Global pact. Received an award from the Sports Committee of the Brazilian Chamber of tf}ehMe:éug:_l-ﬂzed CoBmpan)Acatzgory
GZCOGY"gfkvkqgpo Deputies, recognizing the 10 Brazilian companies that invest the mostin of the Ui Sl AER

incentive-based sports projects. 2025.

Finalist in the Medium-Sized Companies category of the ABRH Human Being Award,
ykvj"vjg"vjgog"uMpgyngfig"Ocpcigogpv"cpf"Vcngpv"Fgxgngr
Dgkpi "Cyctf<"PVUXu"Uvtcvgi{"vg"Qxgteqgog"vjg"Ujqgqtvcig"qgh"
Pcvwtcn"l cu"Vtcpurqtvcvkgp"Ugevqgt 0oy



NTS isr Diverrity a

Inclusion A fight of

In March, all employees were invited

“Elas no Campo”
to a lecture on gender equality.

In 2024, we launched a program Additionally, women had an
aimed at developing women in I  Women in English exclusive space in the "Papo com
operations, providing a 360° view of | JSEVEISsEEIIEINE Elas” to share their stories.
the business. 3 women have or postgraduate studies
already participated. In 2025.

Female employees participating in Mulheres
em Movimento, a career development
program

Increase in the | \ Leadership Hiring of Increase
number of women in ' positions | female talent 1] representation in

our workforce 1] occupied by T leadership by
(vs 2024) women ‘ 2025




